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Medical University of South Carolina 
 Located in Charleston, South Carolina  
 Founded in 1824, now one of the nation’s top academic health 
science centers, with a 700-bed medical center and six colleges.  
 South Carolina’s only comprehensive academic health center - 
nearly 3,000 students in six colleges (Dental Medicine, Graduate 
Studies, Health Professions, Medicine, Nursing, and Pharmacy) 
 
MUSC Office of Health Promotion 
 The Office of Health Promotion seeks to build an 
inter-professional, multidisciplinary network that 
supports collaboration, coordination, and 
commitment to a culture of wellness that reflects 
the mission of MUSC.   
 
SC Working Well 
 3 year state-wide Hospital 
Employee Wellness Project 
 Funded by Duke 
Endowment, sponsored by 
SCHA, implemented by NC 
Prevention Partners and 
Working Well Staff 
 Center of Excellence 
 Expanding to other sectors 
of business and the 
community 
 
 Working well is a statewide, comprehensive 
workplace wellness campaign centered around 
creating a Culture of Wellness where the 
healthy choice is the easy choice. 
 Accomplished by integrating policy, system, 
and environmental enhancements into existing 
wellness programs. 
 These changes typically are the most cost 
effective and… 
 Could have a potential average cost savings 
of $4000 per employee per year.  
Working Well Summary  
Provide leadership within the healthcare 
industry, business community, and community 
at large through: 
 
• Attendance at SCHA meetings 
• Participation in conference calls 
• Serve as a leader by hosting tours and 
speaker for Working Well webinars, 
workshops, conferences, and public 
presentations 
 
Center of Excellence  
Comprehensive Worksite Wellness  
Achieving a Culture of Wellness 
 2011 - CEO Commitment, Center of Excellence 
 March, 2012 –Gold Apple 
 November, 2012 – Gold Star 
 September, 2013 – Gold Medal 
 November, 2014 – Culture of 
Wellness/Excellence Recognition  
 
Gold Apple Designation   
 The Gold Apple designation for a Healthy 
Food Environment is a nationally-
recognized, effective and practical model 
for promoting delicious, affordable healthy 
food. 
 
 
Healthy Food Environments 
 Provide access to 
delicious, affordable 
healthy items in all 
worksites 
 Core Principles: 
 Access 
 Pricing 
 Marketing 
 Benefits  
 
 
Strategies  
 Mindful by Sodexo 
 Healthy Vending 
 Beverage Partnership 
 Healthy Food Policies 
 Special Events 
 Educational Sessions 
 FT Wellness Dietitian 
 Urban Farm 
 Farmers Market & 
CSA 
 
 
 
 
Makes it 
an easy choice for 
our customers to enjoy 
a healthier lifestyle. 
MINDFUL DELIVERS 
 
• Simple approach to wellness  
 (food + education + wellness tools) 
 
• Easy healthy choices 
 
• Welcomes customer feedback 
 
• Helps customers make easy and delicious healthy 
choices 
 
What Is 
MINDFUL? 
Mindful Nutrient Criteria 
Kcal Total Fat Sat Fat Trans Fat Cholesterol 
Sodiu
m Other 
Plates 
(contain at least 1 serving 
from each: protein, starch, 
veg/fruit  
≤ 600 
≤ 35% of calories 
from fat OR ≤ 
15g  
 
≤ 10% of 
calories from 
saturated fat 
Free  
(< 0.5g) 
  
≤ 100mg ≤ 800mg ≥ 3g fiber 
Entrées  
(i.e.: center plate protein, 
pizza, sandwiches, grill 
items, entrée salads without 
protein or starch)  
≤ 550 
≤ 35% of calories 
from fat OR ≤ 
15g  
 
≤ 10% of 
calories from 
saturated fat 
Free  
(< 0.5g) 
  
≤ 100mg ≤ 700mg 
Sides ≤ 225 ≤ 35% of calories from fat OR ≤ 8g 
≤ 10% of 
calories from 
saturated fat 
Free  
(< 0.5g) 
  
≤ 5mg ≤ 300mg 
Soups 
(8 oz.)  ≤ 225 
≤ 35% of calories 
from fat OR ≤ 8g 
≤ 10% of 
calories from 
saturated fat 
Free  
(< 0.5g) 
  
≤ 25 mg ≤ 700 mg 
Desserts and Snacks 
Meet the criteria across this 
row OR 4 of the criteria AND 
must have at least 10% of 
the Daily Value of one or 
more major nutrients, such 
as Vitamin A, C, E, Iron, 
Calcium or Protein  
≤ 200 
 
≤ 35% of calories 
from fat OR ≤ 8g 
 
≤ 10% of 
calories from 
saturated fat 
Free  
(< 0.5g) 
  
≤ 20mg 
 
≤ 
300mg 
 
≥ 1g 
fiber 
• Mindful is a simple approach to 
making easy choices for a healthier 
lifestyle 
 
• MINDFUL means… 
• Healthy indulgence 
• Positive messaging 
• Satiety 
• Simplicity and transparency 
• Calorie control 
• Balanced Plates and Visual 
Messaging 
 
 
SUMMARY 


 • Mindful entrees are priced 10% lower 
• Wellness Combo meal Promos  
• Vending machine ‘red’ choices are marked 5 cents higher 
 Celebrity Chef Series:  
Marvin Woods  
• Sodexo and the Office of Health 
Promotion are hosting a culinary 
series that features a collaboration 
between local chefs and Sodexo chefs 
to promote healthy versions of 
popular restaurant dishes that meet 
Sodexo’s Mindful criteria for calories, 
fat, sodium and cholesterol.  
• Meals are marketed to be competitive 
• Samples, recipes and nutrition 
information is provided 
• The chef is available for Q&A and 
interaction 
 
 
 The MUSC Urban Farm is 
designed to be a living 
classroom where students, 
faculty, staff, and the 
community come together to 
explore the connection 
between food and health 
through hands-on learning 
about  the many varieties of 
vegetables, fruit, and herbs 
grown in South Carolina.  
 
 
 
Produce 
 Used to teach children, patients, 
students, staff and the greater 
community 
 Provide incentives and rewards 
for people who participate in 
sessions or serve as volunteers. 
 Used by MUSC chefs for wellness 
items served in the MUSC 
Cafeterias 
 Donations to local charities such 
as the Lowcountry Food Bank, 
Ronald McDonald House and 
Hope Lodge for cancer patients 
and their families. 
 

Programs and Participants 
 Work & Learns 
 Tours 
 Lunch & Learns 
 Children’s Programs 
 Cooking Demonstrations 
 Special Events 
Mobile Farm Cart 
 Purpose: to raise 
awareness about the 
MUSC Urban Farm 
 Operated by members 
of the MUSC Dietetic 
Internship who, as 
nutrition experts, 
deliver health and 
wellness messages 
along the way.  
Urban Farm Observational Bee Hive  
Bee Party & Honey Harvest 



Comprehensive Cessation 
 Help every employee lead 
a tobacco-free life 
 Core Principles: 
• Policy 
• Systems 
• Benefits 
 
 
Gold Star Designation 
 Implemented a 100% 
tobacco-free campus 
policy – March 1, 2012 
 Pitch the Pack free 
cessation program 
 H. 4092 – signed into 
law 6.7.12 
 Smoke Free Medical 
District 
 
 
Background  
 Smoking huts were built in 
various areas of campus to 
accommodate smokers. 
 Students had been lobbying 
for years for the right to 
establish our own smoking 
policy. 
 Resolution passed by Board of 
Trustees to make MUSC a 
tobacco-free campus. 
 
Process 
 Policy approved by President’s council 
 
 Timeline established to include PR plan, 
education, and implementation 
 
 Dedicate Tobacco-Free Campus Website  
http://academicdepartments.musc.edu/tobaccofree/index.htm 
 
 Development comprehensive cessation program 
for employees and students 

H.4092 – June 5, 2012  
 Summary: An act to amend 
section 44-95-20, code of laws of 
South Carolina, 1976, relating to 
places where smoking is 
prohibited, so as to provide that 
smoking is not allowed in 
buildings, portions of buildings, 
and areas contiguous to these 
buildings owned, leased, or 
operated by public institutions of 
higher learning that the 
governing body of the institution 
has designated as nonsmoking.  
 
Smoke-Free Medical District 
• Code of the City of Charleston adding to 
Chapter 21, Article VI, Offenses against 
Public Health, a new section 21-133 - 
smoking is prohibited on certain streets and 
sidewalks in and abutting the Medical 
University of South Carolina and Roper 
Hospital facilities. 
• Promotes missions and protects those 
seeking and providing medical treatment 
from the dangers posed by smoking and 
second smoke. 
 
 
Smoke Free Medical District 
 
 
 
“Hospital-area ban brings cigarette litter to 
Cannon Park” 
 
Litter Control & Park Improvements 
Park Clean Up 
MUSC “Adopt a 
Block” 
Signage 
Landscaping  
 
 
 
 
 
 
 
Policy Revisions  
 Individuals should refrain from smoking in areas where 
smoke is likely to enter private property through entrances, 
windows, ventilation systems or other means and are 
expected to respect requests to refrain from smoking in 
particular areas if asked to do so by agents or employees of 
the University.    
 Use of tobacco products while representing MUSC, wearing 
an MUSC badge and/or uniform, or on a paid break is 
prohibited.   
 Applies to all vendors, e.g. construction and/or 
maintenance. Failure to comply could result in termination 
of the contract. 
 
Gold Medal – Triple Threat!  
Physically Active Workplace  
 Create a culture 
where being active is 
the easy norm.  
 Core Principles: 
 Policies 
 Environment 
 Benefits 
 Education 
Benefits &  
Incentives 
Benefits &  
Incentives 
Benefits &  
Incentives 

FIT Gym Project  
Purpose:  to provide opportunities for MUSC 
employees to be physically active during the work 
day.  
Funding:  SC Working Well Stipend  
Eligibility:  MUSC departments who have an 
interest in promoting physical activity and have a 
dedicated space for this purpose.  
Basic FIT Gym  
•Stability Ball with pump 
•Posters  
•Yoga Mats 
•Relaxation CD  
•Exercise bands 
•Dumbbells  
•Weight bench 
Large FIT Gym 
 LARGE (25+) 
 Treadmill or Elliptical 
 Dumbbell set 
 Treadmill mat 
 Exercise Flooring 
 Mirrors  
 
Fit Gym Request  
 Interested groups submit request 
and complete form. 
 Recommendations based on 
space, number of employees, 
goals. 
 Waivers, delivery & set up. 
 
Green Exercise  
 
Benefits of Green Exercise: 
 Improved self-esteem and 
mood 
 Higher frequency of 
exercise 
 Helps alleviate jet lag, 
resets circadian rhythms & 
reduces stress 
 
 
Exercising in the presence of nature — a promising and practical 
way to cultivate a more physically active workforce.  
 


MUSC Fitness Park  
 
 



 
MUSC Healthy Challenge Tuesdays 
with the RiverDogs 
 
 Tuesday night games will now 
be geared toward living and 
promoting a healthy lifestyle 
 Healthy concessions options 
available throughout the 
season, many made from crops 
grown on the MUSC Urban 
Farm 
 Special Discounted Tickets to 
ALL Tuesday games all season 
long (tickets must be purchased 
by noon the day of the game) 
 
 
 
 
 
MUSC Push Up Teams Support 
Communities in Schools 
7,885 push-ups in 30 minutes! 

 10,000 South Carolinians Get a Move 
On During The Fit Family Challenge 
 Program exceeds expectations with more  than 2.65 million 
minutes of exercise completed  
 Partners include Lowcountry, Palmetto and  Upstate Parent 
Magazines and CVS  
 Over $11,000 in prizes awarded as part of the program  
 
Questions & 
Comments 
